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Introduction

One of the challenges that health sector managers around the world face is the environmental
performance of hospitals. Medical centers and hospitals are large units that, in addition to high energy
and water consumption, also have hazardousiwaste and wastewater. If their performance management
is not taken seriously, in addition to the valuable services they provide to society, they may themselves
be the source of significant risks to the surrounding environment. Therefore, it is necessary for
medical center managers to have management’policies and programs to improve the environmental
performance of the organization in ordém, to\reduce damage to the environment. Environmental
performance includes the inclusion of recyclable materials in products, reducing pollution and waste
emissions in production, improving energyrefficiency, and reducing environmentally incompatible and
hazardous materials. T, this regard, improving theVenvironmental performance of employees is one of
the ways to improveytheyenvironmental performance of the hospital. Hospital staff adopt a set of
actions and behaviors that are aimed at reducing the negative impacts of hospital activities, including
proper management' of hospital, waste, optimal use of natural resources such as water and energy,
compliance ywith environmental* guidelines, participation in pollution reduction programs, and
increasing enyifonmentalyafWareness among staff and patients. These actions can have a significant
impacton reducing costss improving the hospital's image in the community, and achieving sustainable
environmental goalSs(Therefore, it is essential to identify factors that affect the strengthening of
employees' ‘environmental performance. As a result, the aim of this research was to examine the
impact of strategie human resource management on environmental performance through the roles of
green innovatien, self-efficacy and person-organization fit in private hospitals in Mashhad city.

Methodology

The present study'is applied in terms of purpose and descriptive-survey in terms of data collection.
The statistical population of the present study was all experts in private hospitals in Mashhad. To
determine the sample size of this population, Klein's thumb rule method was used, resulting in a
sample size of 220 individuals. The sampling method used in this research is non-probability
sampling, and the data collection method is both library-based and field-based. The data collection
tool was standard questionnaires. To measure the strategic human resource management variable, the
Ali, Li, and Wei (2018) research questionnaire with 25 items was used, to measure self-efficacy, the
Alisic & Wiese (2020) research questionnaire with 6 items was used, to measure green innovation, the
Peng et al. (2024) research questionnaire with 6 items was used, to measure individual-organization
fit, the Cable & DeRue (2002) questionnaire with 3 items was used, and to measure the environmental
performance variable, the Judge & Douglas (1998) research questionnaire with 4 items was used. In
this study, the structural equation modeling method and SmartPLS 3 software were used to examine
the hypotheses. The reason for using SmartPLS software is the non-normal distribution of the research



variables. In this regard, the normality of the variables was first checked using the Kolmogorov-
Smirnov test. Given that the significance level of the test for all variables was less than 0.05, the claim
of normality of the research variables is rejected. Also, to assess the reliability of the questionnaire,
Cronbach's alpha coefficient and composite reliability were used, which were approved. Also, to
assess the questionnaire validity from the experts' point of view, convergent validity (average
extracted variance) and divergent validity (HTMT index) were used.

Findings

After confirming reliability and validity, the results of the structural equation modeling analysis
indicated that strategic human resource management has a significant impact on green innovation and
self-efficacy; green innovation has a significant impact on environmental performance, and self-
efficacy has a significant impact on green innovation. Strategic human resource management has a
significant impact on green innovation through the mediating role of self-efficacy. Finally, the
findings showed that green innovation has a significant impact on envirenimental performance with the
moderating role of person-organization fit in private hospitals in Mashhad.

Discussion and Conclusion N\

The results of the study indicate that strategic human resource management'pragtices have an impact
on green innovation. Therefore, it is recommended that private hospital ymanagers develop human
resource management practices with a specific focus on environmental walues and ethics. Integrating
human resource management and pro-environmental poligies strengthens pro-environmental behaviors
in employees, improves green organizational citizenship behavior, strengthens organizational culture
and commitment, and leads to high environmental performance and achieving green organizational
innovation. The results also indicate that employees who parti€ipate in organizational activities under
the supervision of strategic human resource management ‘are typically self-motivated and view
challenging tasks as opportunities to exercise theigjudgment and demonstrate their capabilities. This
sense of self-efficacy, or the belief in one’s ability to eomplete tasks and achieve goals, is an important
factor in motivation, performance, and job ‘satisfaction. Employees with high self-efficacy are
typically better able to cope with difficulties and ‘are more likely to devote time and energy to
innovative endeavars, including green jin@ovation. |This is because self-efficacy can increase
individuals’ intrinsicymotivation to engage in challenging tasks, leading to increased effort and
persistence. Strategic human resource management practices that support employee development and
provide opportunities for skill improvement can foster a sense of self-efficacy among employees. This,
in turn, can encourage theim participation in green innovation initiatives and contribute to the
organization’s environmentalyperformance. This study also has highlighted the critical role of firm-
organization fif, as a ‘'moderating variable in the relationship between green innovation and
environmental performance. Managers should concentrate on aligning organizational values with the
environmental values oftheir employees, thereby creating a workspace conducive to the exchange of
eco-friendly, ideass, These recommendations, derived from the findings of the present study, provide a
strategic roadmaf, for managers of private hospitals in Mashhad to effectively integrate human
resource practices with green innovation initiatives, to increase employees' environmental
performance and,subsequently organizational performance.
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