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Introduction

Environmental crises have led to a growing global commitment-ta.achieving sustainable performance
in businesses. One of the fundamental solutions in this area is the adoption afigreen approaches and
organizational improvement. This study examines the,impact of green,transformational leadership,
human resource management, and innovation on the sustainable performance of manufacturing
companies located in the large industrial town of Shiraz. Additionally, this/research investigates the
moderating role of organizational suppert in the relationshipybetween transformational leadership,
green human resource management, and'sustdinable performance. \

Materials and Method

The statistical population of this research consists 0f420 employee%f manufacturing companies in
the large industrial town of Shiraz in 2043. The samplingwvas done randomly and stratified, and using
the Cochran formula, 200 people were selected as‘thexfinalhsample. The questionnaire's validity was
confirmed with the help of 7 experts and theyopinions of 5 Senior experts, and the reliability of the
variables was calculated using Cronbach's,alphaitest, respectively, as 0.791, 0.779, 0.797, 0.806, and
0.799. The hypotheses were tested using structural equation modeling and AMOS software.

Findings

The findings showed that green transformational leadership, human resource management, and
innovation have a positive and significant impact on sustainable performance and can improve
sustainability activitiesin organizations. Also, organizational support has a positive effect on the
relationship‘between leadership and Sustainable performance. Therefore, transformational leaders can
promote green‘human resource @nagement and innovation by creating a supportive environment.

Discussion,and Conclusion\

Integrating green praetices’ into human resource management as a strategic approach strengthens
employees' engagement with environmental and social goals. By promoting a culture of innovation
and creativity,, businesses can reduce their environmental impacts and increase the well-being of
employees andsociety. This approach not only responds to the growing needs of consumers for
responsible business practices but also contributes to long-term sustainable performance. The results
of this research can be used as a guide for policymakers in the pursuit of sustainable development.

Keywords: Green Transformational Leadership, Human Resource Management, Sustainable
Performance, Green Innovation, Organizational Support.
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